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The study of personality traits among military prisoners is both exten-

sive and somewhat conflicting. An Army Chaplain (Berbiglia, 1971) adminis-
tered the Taylor-Johnson Temperament Analysis (Taylor, et al, 1968) to
confined AWOL offenders in post stockades at Fort Bliss, Texas, and Fort Polk,

:Louisiana. Results revealed a similiarity in test profiles which was subse-
quently termed the "AWOL Syndrome." Later tests were conducted with 800 men
in a Fort Bliss artillery battalion and with 803 members of an advanced Indl-
vidual Training Battalion at the same installation. As a result of these
studies, Berbiglia concluded that the T-JTA identified individuals with
various problems who were not apparent to their company commanders. Further,
he reported that AWOL rates were drastically reduced by providing counseling
for those men whose test patterns matched the "AWOL Syndrome." However, addi-
tional research by Bell, Kristiansen, and Houston (1974) and Frass and Fox
(1972), among others, failed to validate the "AWOL Syndrome." Additional
research with military (Army/Air Force) prisoners was conducted by Gough and
Peterson (1952) utilizing the Socialization Scale of the California Psycho-
logical Inventory. Results of the investigation indicated significant differ-

ences in the scale between first time offenders and recidivists. However,
additional research by Thorne (1963) failed to find such differences. In
light of these differences, the following two studies were undertaken at the
U.S. Army Retraining Brigade (USARB), Fort Riley, Kansas, to determine if
measurable differences exist between prisoners who successfully complete the
USARB training program from those who do not. The USARB training program
consists of 7 weeks of training designed to place a soldier under sustained
physical and mental stress within a stringent military environment. This
stress is considered essential to the rehabilitation process.

Methodology

0 In the first study (Study A), the Sixteen Personality Factor Question-
naire (Cattell, Eber, and Tatsuoka 1970) was administered to 550 prisoners
prior to entering one of the eight training teams. In the second study (Study
B), a battery of seven scales from the California Psychological Inventory

*. (Gough, 1957); two scales from the Edwards Personal Preference Schedule
(Edwards, 1959); Rosenberg's (1965) Self-Esteem Scale; and Hudson's (1974)
Index of Self-Esteem were administered to 260 prisoners prior to entering the
USARB program.
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In both studies, all the prisoners who were administered the instrument
were followed throughout the duration of the program. Upon completion of the
program, the prisoners were placed into one of two groups, graduate and non-
graduate, depending upon completion/noncompletion of the program. The groups
were then randomly reduced to 100 in each group. All data was keypunched and
analyzed utilizing the computer program for the t-test as contained in the
Statistical Package for the Social Sciences (Nie, Hull, Jenkins, Steinbrenner,
and Brent, 1975).

Findings

The results from the Sixteen Personality Factors are shown in Table 1 and
the results from the other personality measures are shown in Table 2.

The results of the two studies are consistent and suggest that graduates
of the retraining program have more self-control, a better sense of personal
responsibility, and are more sociable than those who fail to complete the pro-
gram. Nongraduates, on the other hand, tend to be more independent, more
expedient, careless, indifferent, and agressive. It is important to note that
these differences exist a priori and are not casual effects of the program.

Discussion

From the results obtained from these two investigations, t appears that
individuals who complete the training successfully may well have personalities
better suited to the specific requirements of the Retraining Brigade program,
and probably to some extent, to the Army environment in general than their
nongraduate counterparts. Today, with the Army meeting its recruitment goals
with high quality accessions, a case could be made for sending only those
prisoners who have the greatest potential for success to the United States
Army Retraining Brigade.
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Disclaimer. The opinions expressed in this study represent the views of
the authors alone and do not represent the official position of the
U.S. Army Retraining Brigade or the Department of the Army.
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